y-0390
O -35

AGREXMENT
1974 ~ 1976
MOUNT EPHRAIM BOARD OF EDUCATION
AND

MOUNT EPHRAIM LDUCATTION ASSOCIATION
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PREAMBLE
This Agreement entered into this 1l4th day of January, 1974, by
and between the Board of Education of the Borough of Mount Ephraim,
New Jersey, hereinafter called the '"Board”, and the Mount Ephrainm
Education Association, hereinafter called the "Associlation”.
ARTICLE 1

RECOGRITION

I:1 Pursuant to Chapter 303, Laws of 1968, State of New Jersey,
known as the "New Jersey Emplover~-Employe Relations Aet",
the Board recognizes the Association as the exclusive
rapresentative for the purpose of collective negotlations
concernling the terms and conditlons of employment for all
fulletime certificated perscnnel under comtract to the
Board as included herein:

a., Classroom and Special Teachers
b. FRurse

but excluding:

a. Administrative Principal

b, Administrative Secretary

¢. Secretary of the Board

d. All other employes of the Board not enumerated in the
unilt described above,

1:2 Unless otherwise indicated, the term "teacher"'” when used
hereinafter 1in thils Agreement, shall refer to all certifi-
cated employes represented by the Association in the nego-
tiating unit as above defined, and reference to employes
shall be deemed to include dboth the male and the female,
except when the context clearly limite the intent to one
sex, and words used in the singular shall include words in
the plural as the text so requives.

ARTICLE 2

NEGOTIATION PROCEDURE

2:1 The parties agree to enter ints collective negotiations over
a successor Agreement in accordance with Chapter 303, Public
Laws 1968, im a good~falth effort to weach agrsement on
matters concerning the texms and conditions of teacher employ~
ment. Any Agreement s¢ negotiated shall apply to all menmbers
of the unit as defined, bz reduced to writing, signed by the
Board and the Association, be ratified by the Association,
aud be adopted by the Board.



3

Gar

I

the

ations,

i

e
2w

o

=y
[l
NW“
i
£
LY
[l
"
o
-4
8
W
o
o
X
0w
opd g
&l
Ch 1
[¢)
[N
&Y @
& b
[{ RN
[
FCAR )
[ R
s
w o
[
LR
o
bt ]
&1
EERR )
o
W om
I gl
W
i 0
@ oo
B4 £
)
ot B
£ T
@
wog
[
Mo
T &

e M
O
2]
R
[
Lol
€ wrd
Fx)
=
R
Wwow
G
[ON ]
[
@ g
H ﬂ.).:&
]
v et
i
[
Lo
0 o
&4
W W
ol el
[ =]
ad O
PR
[
opd g
b
o W
[l
@ b
P
[
P €
Sa
o
o)
£l
wd &
€3
S
]
@
oW
s
@
R i
LA
il
B
& b
b 8
a b
picl s}
bes
89
g

Aerasnant,
£

fiave been the
re with respect

ko

term of thisg
otia

rve undevrstanding of the
gould

»
k9
o

12 ant

k4
&

t

=
Ao

s

othey pariy.
o

ect o
ther
aither or

&
o

e

parties on a1l mat

the
zub
anv

o

4

*

3

kst

e

o

i

o

wind

it

P
s}

ion

g
W

[y

o
e
Wiy

o

g
£

%

[

Lo

&
kS
L)
e

3
aped

W

%

Gl

&

o
[~
»ed
e

ol

s v

@
4]
et

ok

]

Y

L

o
o

&

i

48]

o
o

£5%

a

et

w
gt
4

M=)
g
i

#8

e

od

e
&

[

el

.

ok
"

4

4
s

s

vl

gt
s

144

[N

e
i

slion

apd

dea

&
&4
o
o
“
(AT
a4 b
LR )
o ol
&
L
i
Al
&
[
e}
& o
S
(&N
o
A
[
el b
G
@@
[
[ I
4 ¥
b
&
€
§ei
(1]
opd
&
Aol
Lol
£
G
2 b
e [
w«”
LA
[
o ol
[
W
5
a3
&b g
opf
B e
et el
a0
e fog

med

bae dee

o

W
b

o

A
@

ok

g
phei

EX)

b

ol

o3

€]
S



3:1.6

3:2,2

It 4is understood that empleyes shall, during and notwith-
standing the pendency of auny grievance, continue to observe
all assignments and applicable rules and regulations of the
Board until such grievance and any effeect thereof shall have
been fully determined.

Since 1t 1s important that grievances be processed as rapidly
as possible, the number of days indicated at each level should
be considered as a maximum, and every effort should be made to
expedite the process, The time limits specified may be
extended by mutual agreement.

Rights of Teachers to Representation

Any aggrieved persen may be represented at all formal stages
of grievance procedure by himself, or at his optlon, by
representatives selected or approved by the Association.

When a teacher 1s not represented by the Association in the
processing of a grievance, the Association shall at the time
of submission of the grievance at level two be notilfied that
the grievance is in process, have the right to be present and
present its position in writing at all meetings with the
tesacher held concerning the grievance, and shall receilve a
copy of all decisions rendered,

Procedure

Level One ~ Any employe who has & grievance shall discuss 1t
first with hisz Primcipal ia an attempt to resolve the matter
informelly at this level.

Level Two - If, as a result of the discussion, the matter is
not resolved to the satisfaction of the teacher within five
{5) school days, he may set forth his grievance in writing to
his Prineipal on the grievance forms provided. The Principal
shall communicate his decision to the teacher in writing
within thirty (30) calendar days of receipt of the written
grievance,

No claim by a teacher shall constitute a grievadble matter
bevond the Administrative Principal or be processsed beyond
the Administrative Principal Lf 4t pevtains to:

2. Apy matter for which a detaliled method of review is
prasavribed by law.

b. Any rule or regulation of the State Commissioner of
Education.

¢. Any policy of the Board of Education.

d. Any matter which according to iaw is beyond the scope of
Board authority or limited to Board action alone.



e. Any complaint of & non~tenure teacher which arises by
reason of his not belng employed.

£. Or a complaint by any certificated personmnel ceccasioned
by appointment to, or lack of appointment to, retention
in, or lack of retention in, any position for which
tenure 1s not possible or not required.

3:3.4 Level Three

If the employe is dissatisfied with the decision of the
Administrative Principal, and if the grievance pertains to a
violation of this Agreement between the Board and the Asso-
ciation, the emplove may request the appointment of an
arbitrator. Such requests shall be forwarded to the Admin-~
{strative Prineipal no later than two (2) weeks after the
decision in writing by the Administrative Principal.

3:3.5 A teacher, in order to process his grievance beyond Level
Two must have his request for such action accompanied by
the writtsn recommendation for such action by the Asscciation.

3:4 Procedure for Securing the Services of an Arbilirator

3:4.1 The following procedure will be used to secure the services
of an arbitrator:

2:4,2 A request will be made to the American Arbitration Association
te gubmit a rostey of persons qualified to fumction as an
arbitrator in the dispute Lo question.

3:14,3 If the parties are unable to determine a mutually satisfactory
arbitrator from the submittad 1ist, they will request the
American Arbitration Association to submit a second roster of
namas.

3:4,4 If the parties ave unable to determine within fen {10 school
days of the initial regquest for arbitration, a2 mutually
satisfactory arbitrator from the second submitted list, the
American Arbitration Association may be requested by either
party to designate an arbitrator.

3:4.5 The arbitrator shall limit himself to the issuss submitted to
him and shall eonsider nothing else. He can add nothing to,
ner subtract anything from, the Agreement between the parties
or any Poliecy of the Board. The findings of the arbitrator
shall be binding to the parties. Only the Board and the
Aggrieved and his representatives shall be given coples of
the arbitrator's report of findings and recommendations.

This shall be accomplished within thirty (30) days of the
completion of the arbitrator’'s hesrings.

3:5 Contents of Forms
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WYhen prepared, grievance forms shall contain at least {a)
the nature of the grievance and approximate date of occur-
rence, {b) the nature and extent of the injury, loss, or
inconvenience, {c) the results of previcus discussions and
{(4d) his dissatisfaction with decilsions nreviously rendered
and {e) relief sought.

ARTICLE 4

TEACHER RIGHTS

Pursuant to Chapter 303, Public Laws of 1968, the Board
hereby agrees that every employe of the foard included din
the vnit as set forth under Article 1 shall have the right
freely to organize, join and support the Asscelation and
irs activities and affiliates for the purpose of engaging
in collective negotiations. As a duly salected body exer-
cising governmental power under laws of the State of Yew
Jersey, the Board undertakes and agrees that it shall not
directly or indirectly discourage or deprive or coerce any
teacher in the enjoyment of any rights conferred by Chapter
303, Public Laws of 1968, or other laws of New Jersay or
the Constitution of New Jersey z2nd the United States,

Unless a just cause appears, no teacher shall be disciplined
or have his increment or vaise withheld. Any such actiloen
asserted by the Board, or any agent or represantative thereof,
shall not be made public until formal action is about to be
taken by the Board,

Nothing contained herein shall be construed to deny or
restrict to any teacher such rights as he may have under
New Jersey laws or other applicable laws and regulations of
the State of New Jersey.

Teachers shall maintain the vight and responsibility to
determine grades within the grading policy of the Mount
Ephraim School District, based upon his professional judge~
ment of available criteria, pertinent to any subject arez to
whieh he is responsible., o grade shall be changed without
consultation with the tasacher.

The parties mutually agree that Iinsofar as possible, and in
acecordance with law, criticism of either party to fthe
contract by the other will occur privately.

ARTICLE 5

ASSOCTATION RICHTS AND PRIVILEGES

The Board zgrees to make available to the Associlation a
current register of cartlificated personnel, minutes of all
public Board meetings, the names and addresses of all teach-
ers, and shall make available to the Asscclation such other
public information that shall assist the Associlation in
developing intelligent, accurate, informed, and constructive
programs on behalf of the teachers and their students.



533

ow

&4

7:3

The Association and 1ts representatives shall have the right
to use school buildings at 211 reasonable hours for meet-
ings. Permission of the Principal oxr his designee shall be
required. Such permisslon shall not be withheld unreasonably,

The Asscciation shall have access to use school facilitiles
and equipment, including typewriters, mimMeographing machines,
and other duplicating equipment, calculating machines and all
types of audio-visual equipment at reasonable times, when
such equipment is not otherwise in use., PFermission cf the
Principal or his designee shall b2 required. Such permiscion
shall not be withheld unreasonably. No such equipment shall
be removed from school property. The Association will PayY
for any damage incurred and for supplles used..

ARTICLE & i
WORK YEAR

Prisr to March 1 annually, the Associfation shall meet with
she Administrative Principal and submit to the Board, through
the Administrative Principal, its recommendations fox the
calendar for the ensauing school year.

The Board in determining said school calendar shall consider
the recommendations of the Asscciation pricr to the adoption
of the cfficial calendar.

The in-school work vear for teachers employed om a ten-month
basis (other than new personnal, who may be requirved to
attend additional orientation days) shall not exceed one
hundred elghiy-five (183} days.

The im~school work vear shall include days when puplle are
in sessiocn, orilentatlon days, aad any other days whan
teachers’ attendance is required.

ARTICLE 7

TEMPORARY LEAVE OF ABSENCE

As of the beginning of the 1972-73 scheol year, teachers
shzll be antitled to non-asccumulative leave of absence with
full pay up to 2z mazimum of two (2) days in any countract year,

At least Fforty-sight (48) hours notice shall be given in
requesting a personal day to the Prineipal. Lackiag such
notice, the absence will be considered unauthorized, and
teacher's pay will be deducted at a daily rate of 1/200 of
the annual salary. Deductions of salary will be waived in
case of extreme amergensy.

Personal days will not be granted the day immediately
preceding or following a vacation, axcept for court appearance.
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13:1

13:4

Mileage shall be paid at the rate of twelve cents (12¢)
per mile for travel authorized in advance by the
Administrative Principal, '

ARTICLE 13

SALARIES

The salaries of all teachers covered By thias Agreement are
set forth in Appendix "A" which is attached hereto and made
part hereof,

Teachers employed on a ten {10) month basis shall he paild
in twenty (20) equal semi-monthly installments, on the
fifreenth and last day of the month, with the following
gxceptions:

a. In December, on the fifteenth and the last day prior
to the {hristmas wvacation.

b. In June, on the fifteenth and last day teachers are in
attendanca. :

Teachers may individually elect to have ten per cent (10%)

of their menthly salary deducted from their pay., These funds

shall be paid to the teacher on or about July 15. These
funds shall ineclude interest when interest-bearing accounts
are availlablse.

When a pay day falls on or during a schocl holiday, vacation,

or waekend, teachers shall receive their pay checks on the
last previous working day.

Teachers shall receive their finazl pay checks provided they
have completed all professional responsibilities.

Teachers shall be notified of their comtract amd salary
status for the ensuine vear no later than April 30th.

The Board of Education may withhold the salary raise andfor
increment of any teacher upon recommendation of the
Administrative Principal in accordance with and soverned by
New Jersev Law {(RS18A:29-14). ‘

Prior teaching experience, related educational exverience, or
military service credit shall be negotiated individually with

new emploves. However, once established, the credit asmreed
upon shall serve as the base from which future progress on
the salary schedule will occur.
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ARTICLE 14

CLABS SIZE

The number of students to ba taught in a particulzr class
ig determined in part by the adequacy of the physical
facilities and the nature of the course offerad.

It 48 realized that class sizes as specified by the Wew
Jersey State Department of Education reprvesent

desirable goals.

ARTICLE 15

MISCELLANEOUS PROVISIONS

This Agreement shall be construed as though 1t were a DBoard
policy for the term of said Agreement, and the Beard shall
carry out the commitments contained herxeln and give them
full force and effect es Board policy.

If any provision of this Agreement, or any application of
this Agreement to any 2mploye or group of employes 1is held
to be contrary te law, then such provision ov application
shall not be desmad valid and subslsting, ezcept o the
extent permitted in full force and effect.

Copies of this Agreement shall be reproduced at the mutual
expense of the Board and the Asscciation within thirty (30)
davs after the Agreement is signed and presented to all
teachers amployed.

The Association rvecognizes that the Poszrd may not by agreement
delegate suthority and vesponsibility which by law are
imposed upon and lodged with the Doard,

It 413 understoocd by all parties that under the rulings of
the courts of New Jersev and the State Commissioner of
Education, the Board is forbidden to walve any rights or
powers granted by law,

Whenever any notice is required to be given by either of the
parties of this Agreement te the other, pursuant to the
provisions of this Agreement, either party shall do se by
telegram oy registered letter’'at the following adresses:

1f by Association, o the Board at Administrative 0ffices,
Ravmond W. Kershaw School, Meunt Ephraim, Yew Jersey, 08059,
1f by the Board to the Association, at the school address of
the Association President or home address of the Association
President during the menths of July and August, which shall
he filed with the Secretary of the Doard.
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DURATION OF AGREEMENT

This Agreement shall be effesctive asgs of July 1, 1974, excepnt
as hereln provided, and shall coatinue in effect through
June 30, 1976, subject to the Association's right to begin
negotiating over a2 successor Agresment on oY bafore QOoitober
15, 1975. This Agreement shall not be extended orally, and
it is expressly understood that it shall expire on the date
sindicated unless an extension iz agreed to by beth parties
and ezpressed in writing prior to such date. However, the
Association shall have the rvight to reopsn the contract for
negotiations of salary schedules £or the 1975-76 school vear,
Such negotiations shall begin no latey than November 1, 1974,

Tn witness thereof, the parties herete have caused this
Agreemant to be signed by thely respective Presidents,
attested by thelr respective Secretaries, and theiyr Corporate
Seals to be placed herecn, all cn the day and vear first
writiten above.

Mount Ephraim Rducation Association

L P Y
by ftz%%/{ 1/é?LjCZ¢y~é§2

Presiden Richa®tt ©. Stoops

Secretary, viola V. %géa%f

t

Mount Hphraim Doaxd of Education

“ p -~ .

. ™ P . éf’ ékf , -

DY L NI AT S
Prgsié%gﬁﬁ James €. Craig X\

’{«;y A LD

/ =
leiif D0 Lty gk
Sacrerary, Lorothy M. Earnest
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